
Supreme Decree No. 004-2022-TR, published on April 21, 2022 on the “El Peruano” Official Gazette, amended the Regulations 
of the General Labor Inspection Law, and added two new very serious administrative infractions within the context of the Health 
Emergency and the State of National Emergency declared due to the COVID-19 pandemic. 
 
The new infractions to be considered as a result of the publication of this Decree are the following: 
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COMPANIES WHO ALLOW THE ENTRY OF 
EMPLOYEES WHO DO NOT HAVE THIRD DOSE 
AGAINST COVID-19 WILL BE SANCTIONED 

LABOR ALERT 

PENALTY 

These new infractions may give rise to a penalty ranging from PEN 2,300 (0.50 tax units) to PEN 460,000 (100 tax units), 
depending on the labor regime of the employer and the number of affected employees/service providers. 

Please note that the penalty amount for item e) will be calculated based on the total number of employees who provide in-
person services at the workplace. 

Infraction related to 
New item of Third Supplemental 
Amending Provision of Supreme 
Decree No. 009-2021-TR 

Administrative infraction 

Vaccination for in-
person work in the case 
of employees 

Item e) 

Arrange, require, or allow the entry or stay of 
persons to provide services at the workplaces, when 
they do not have the vaccination doses against 
COVID-19 required for in-person work, according to 
current regulations or, if exempted, fail to comply 
with the conditions and obligations established for 
said scenario by the Peruvian government. 

Vaccination for in-
person work in the case 
of service providers 

Item f) 

Fail to comply with the provisions related to 
service providers who do not have the vaccination 
doses against COVID-19 required under current 
regulations related to the return to in-person work 
at the workplaces. 
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KEY INFORMATION 

 f The deadline to allow employees who have not been fully vaccinated to 
work in person was January 14, 2022. 

 f Therefore, every employee working in person must be fully vaccinated. In 
case an employee has not been fully vaccinated and is not able to work 
remotely, the employer will be authorized to place such employee on an 
unpaid leave. 

 f Companies will be required to verify that all employees working in person 
have been fully vaccinated to ensure their safety; otherwise, it will be 
considered as an infraction, as set out in the referred regulations.  



FOR FURTHER INFORMATION: 

BDO OUTSOURCING 

We have the right team to assist our clients in all stages of their business growth, from their design to their incorporation and consolidation in the market. For such 
purpose, our services involve multidisciplinary and dynamic advice with a transversal business view, which allows our clients to be aware of the legal implications of 
their operations, considering all the different spheres of their business. 

Thus, we distinguish ourselves by providing highly efficient and customized services, ensuring full compliance with local legislation by our clients, 
as well as by significantly reducing or eliminating any legal risk that may arise in the development of their businesses. 
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BDO Outsourcing S.A.C., a Peruvian closely-held company, is a member of BDO International Limited, a UK company limited by guarantee, and forms part of the 
BDO International network of independent member firms. BDO is the brand name for the BDO network and for each of the BDO member firms. 

This publication has been carefully prepared, but it has been written in general terms and should be seen, interpreted, and assumed as broad guidance only. The 
publication cannot be relied upon to cover specific situations and you should not act, or refrain from acting, upon the information contained herein without 
obtaining specific professional advice. Please contact BDO Outsourcing S.A.C. to discuss these matters in the context of your particular circumstances. BDO 
Outsourcing S.A.C., its partners, employees and agents do not accept or assume any responsibility or duty of care for any loss arising out of any action or not 
performed by any individual under the information contained in this publication or in any decision based on it. Any use of this publication or reliance on it for any 
purpose or in any context is at your own risk, without any right of recourse against BDO Outsourcing S.A.C. or any of its partners, employees, or agents. 
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